Die volgende is enkele van die belangrikste bevindings: -daar was betekenisvolle ontevredenheid oor werksomstandighede in die atgemeen; -'n klein maar betekenisvolle groep kon nie met die akademiese eise van verpleegkunde tred hou nie; -dit blyk of interpersoonlike verhoudings tot 'n groot mate tot studente se besluit om te staak bygedra het; -daar was 'n gebrek aan persoonlike en professionele ondersteuning; -'n vorm van tussentrede sou moontlik staking by 'n aantal van die studente kon voorkom het.
INTRODUCTION
In all te rtia ry e d u c a tio n , a c ertain p erce n ta g e o f d ro p -o u ts can be ex p ec ted . In this in sta n c e , th e a u th o rs w ere in te re ste d in th e a b a n d o n m e n t o r w ith d raw al o f stu d e n ts fro m th e D ip lo m a in G e n e ra l N u rsin g at G rey s H o sp ita l, P ie te rm a ritz b u rg . O v er th e p ast few y ears th e d ro p o u t ra te at G rey s H o sp ita l w as su f ficiently high to cause co n cernp articu larly at a tim e w hen th e re is a w idely re p o rte d sh o rta g e o f W hite nursing p e rso n n e l. A lso , in th e S outh A frican c o n te x t, very little active re se a rc h h as b e e n re p o rte d in this reg ard .
A cco rd in g to B irch (1 9 7 5 )1 it is im p o rta n t to gain access to d ro p o u ts to disco v er p recisely w h a t th ey th o u g h t o f tra in in g m e th o d s; d etails o f p e rso n a l re la tio n sh ip s; fru s tra tio n s e n c o u n te re d an d also to a t tem p t to u n d e rsta n d th e ir p o in t of view. T h e p ro b le m o f a b a n d o n m e n t by nu rsin g stu d e n ts h as ex isted for 22 m any y ears th ro u g h o u t th e w orld. R e se a rc h e rs have b een p reo c cu p ie d w ith a tte m p tin g to d e m o n stra te v ariab les such as age o f e n try , h o u rs o f d u ty , th e ho sp ital e n v iro n m e n t, study d e m a n d s, restrictio n s on social life, etc. M acq u ire (1969)2, in his review o f th e lite ra tu re , co n cludes th a t the a tte m p t to d e m o n stra te th e rela tio n sh ip o f th e above facto rs to w ithdraw al sep a rately has n o t b e e n p articu la rly successful. T h e re fo re , th e p u rp o se o f the survey u n d e r discussion w as to b ro ad ly investigate som e o f th e fac to rs w hich m ay be re la te d to w ith draw al in th e S o u th A frican c o n te x t, w ith o u t a tte m p tin g to d e m o n stra te any specific variab les p er se.
METHOD
A pilot study w as co n d u c te d w ith 28 stu d e n t nurses at G rey s C ollege in o rd e r to e v alu a te th e q u estio n n a ire d esig n ed fo r this study. T h e q u e s tio n n a ire w as ev a lu a te d w ith reg ard CURATIONIS to it's validity an d p racticality.
T h e sam p le co m p rised th o se d ro p -o u ts w ho h ad com m en ced train in g a t G rey s H o sp ita l in the p e rio d Ja n u a ry 1976 to D e c e m b e r 1979. D u rin g this p e rio d 224 stu d en ts, o u t o f a to ta l in ta k e o f 600, a b a n d o n e d tra in in g , h en ce giving a d ro p -o u t rate o f 3 7 ,3 % . T h e revised q u e stio n n a ire w as p o ste d to th ese 224 d ro p -o u ts.
A fte r a m o n th h ad e lap sed a re m in d er and a seco n d copy o f the q u e stio n n a ire w ere p o ste d to those w ho h ad n o t re sp o n d e d . A fte r a p erio d o f six m o n th s th e re w as a to ta l o f 164 re sp o n d e n ts, w hich re p rese n te d 73,54% o f th e sam ple. N in ete en q u e stio n n a ire s w ere re g a rd e d as spoilt a n d th u s a to ta l of 145 (6 5 ,0 2 % ) q u e stio n n a ire s w ere ev a lu a te d . It m ay be re le v a n t to po in t o u t th a t som e q u estio n s w ere un a n sw ered in a few o f th e re tu rn s. This w as h o w ev er a cco u n ted fo r in th e analysis o f th e q u e stio n n a ires.
RESULTS

Demographic Data
T ab les 1 an d 2 reflect som e basic dem o g ra p h ic d a ta of th e a b a n d o n g ro u p in d icated th a t th e ir d u ties g enerally in te r fe re d w ith th e ir social life and activities. A fu rth e r b rea k d o w n in this resp e ct is p ro v id e d in T ab le 3.
Service and Working Con ditions
It is in te restin g to n o te th a t upon adm ission to th e co u rse , 6 5 ,5 % of th e stu d e n ts in d icated th a t they w ere aw are th a t nursing w ould affect th e ir social life an d activities; -th e re sp o n se to th e qu estio n co n cern in g th e a b a n d o n g ro u p s' o p in io n o f th e salary stru c tu re fo r s tu d e n t n u rse s an d re g istered nurses is show n in T ab le 4.
R eg ard in g w h e th e r o r n o t salaries had influenced th e ir decision to ab an d o n train in g , 2 2 ,1 % o f th e re sp o n d e n ts in d icate d th a t th e salary stru ctu re h ad in fluenced th em d i rectly.
Theoretical Education at the Nursing College
In resp e ct o f th e th e o re tic a l ed u c a tion at th e nursing college, 67,6% of th e resp o n d e n ts w ere o f th e o p inion th a t th e ir college p re p a ra tio n was a d e q u a te fo r clinical ex p o su re at w ard a n d d e p a rtm e n t level.
H o w ev e r, 23,4% felt th a t they w ere in a d e q u a te ly p re p a re d as th e re w as no c o rre la tio n betw een th e o ry an d p ractice an d th e college could n o t satisfactorily sim ulate the actual clinical settin g . S om e o f the re sp o n d e n ts specifically sta te d feel in g s o f a c a d e m ic in a d e q u a c y . Nevertheless, when it cam e to actually p u ttin g into p ractice th e ir th e o re ti cal e d u c a tio n , w h e th e r a d e q u a te o r n o t, 77,9% in d ic ated th a t th ey re ceived en o u g h help fro m e ith e r the clinical in stru cto rs o r th e w ard nursing staff. C o n se q u en tly th e m a jo rity (8 0 % ) fo u n d w o rk in g in the w ards a rew ard in g ex p erien ce. A re le v an t p o in t h e re is th e fact th a t p rio r to c o m m e n ce m en t o f train in g m ost o f th e stu d e n ts (9 3 ,1 % ), w ere cognisant o f th e fact th a t the d ip lo m a c o u r s e w o u ld in v o lv e studying.
Experiences directly con tributing to abandonment
W ith re g a rd to th e actu al a rea of ex p erien ce th a t c o n trib u te d directly to re sp o n d e n ts' a b a n d o n m e n t of the co u rse , th e follow ing em erg ed :
W ARD/DEPARTM ENT EXPERI ENCE (40%)
Significantly, 40% o f th e a b a n d o n group in d ic ate d th a t ex p e rien ces in th e w a rd /d e p a rtm e n t w ere directly resp o n sib le fo r th e ir a b a n d o n m e n t. Specific m e n tio n w as m ad e o f p o o r in te rp erso n a l rela tio n sh ip s at th e nursing tea m level; unduly critical attitu d e s o f w ard nu rsin g staff; d e g rad a tio n in th e p re sen c e of p a tie n ts; situ a tio n al d em an d s such as c an cer o r d e a th an d o th e r stresses b e y o n d th e ir p e rso n al coping m echanism s. NURSING COLLEGE (32,5% )
F eelings o f in a d e q u a te p re p a ra tio n and lack o f acad em ic ability w ere ex pressed . Som e in d icated th a t they w ere poo rly tre a te d by th e tu to rial staff.
NURSES' HOM E (23,5% )
It w as in d icated th a t th e n u rse s' hom e was n o t g e a re d to m eetin g the n eeds o f y o ung ad u lts. O th e r co m plain ts w ere th a t th e h o m e was like a prison; feelings o f loneliness w ere ex p ressed ; a lack o f privacy w as ex p e rie n c ed an d th e h ospital a tm o sp h e re w as in escap ab le.
PERSONAL REASONS (21,4% )
H e re th e reaso n s w ere o f a p erso n al n a tu re , e.g . m arriag e.
Interpersonal relationships
In th e a re a o f in te rp e rso n a l re la tionship s th e in d icatio n w as th a t the stu d en ts w ere g en erally tre a te d fairly by p e rso n n e l. G riev an ces ab o u t p o o r tre a tm e n t w ere h o w ev er ex pressed to w a rd w ard sisters, sen io r n u rses an d th e m edical staff.
Difficulties
In th e ev en t o f any p e rso n a l o r n u r s in g d if f ic u ltie s d u r in g th e course o f th e ir tra in in g , th e resu lts in d icated th at: -in th e case o f p e rso n a l difficul ties, m ost stu d e n ts w ould seek th e assistance o f e ith e r th e ir s tu d e n t c o l l e a g u e s , f a m i l y o r frien d s r a th e r th a n th a t o f o th e r n ursing p e rso n n e l; -in th e case o f n u rsin g difficul ties, m ost w ould solicit th e assis tance o f th e ir p e e rs r a th e r th an ap p ro a c h in g m o re se n io r n u rs ing p erso n n e l.
Intervention
A very im p o rta n t finding w as th a t 51,7% o f th e re sp o n d e n ts felt th a t som e form o f in te rv e n tio n could have e n c o u ra g e d th em to c o n tin u e th e ir train in g . Specific m e n tio n was m ad e o f in te rv e n tio n in th e fo rm of p erso n a l su p p o rt -college staff could have ta k e n m easu res to assist individuals a n d b e tte r te a m w ork and in stru ctio n at th e p ractical level w ould also have c o n trib u te d p o si tively. Im p ro v e d w ork in g an d s e r
Disillusionment
In re tro sp e c t, 42,1% o f th e ab an d o n g ro u p felt th a t nu rsin g did n o t live up to th e ir e x p ec tatio n s an d they w ere gen erally disillusioned with th e profession.
The most important reasons for abandonment
In answ er to th e re q u e st fo r re sp o n d en ts to sta te th e m ost im p o rta n t reaso n s fo r th e ir a b a n d o n m e n t of train in g , the resu lts show n in T able 5 em erg ed.
R espondents' R ecom m en dations
A n analysis o f th e re sp o n d e n ts' re co m m en d atio n s reg ard in g th e areas w hich th ey w ould like c h an g ed at th e h o sp ital, sh o u ld th ey re c o m m ence train in g is given in T a b le 6.
TABLE 6: ANALYSIS OF DATIONS DISCUSSION
T h e d e m o g rap h ic d a ta show n in T ab les 1 an d 2 suggests th a t th e stu d en ts g en erally a b a n d o n th e course to w ard s th e e n d o f th e first year. The d ro p -o u t ra te w as very high in this p e rio d . T h e first y ea r group co m p rised m ostly o t school leavers.
If they h a d e x p erie n ced any signifi cant difficulties d u rin g th e tirst p erio d o f tra in in g , a b a n d o n m e n t m ight have b e en p re c ip ita te d by the ex am in atio n s to w a rd s th e en d of th e first y ear. If any e ffo rt is to be g ea re d to th e p re v e n tio n o f the d ro p -o u t p h e n o m e n o n in terv e n tio n effo rt should th u s re ach it's p eak during this tim e , p articu larly as 51,7% o f re sp o n d e n ts felt th a t som e form o f in terv en tio n could o r m ight have e n co u rag e d th e m n o t to a b a n do n th e ir train in g . W h en o n e co n siders th e re sp o n d e n ts' m ost im p o r ta n t reaso n s fo r a b a n d o n m e n t -66,7% left b ecau se o f serv ice/w o rk ing co n d itio n s, th e college, w ards/ d e p a rtm e n ts a n d in te rp e rso n a l re lationships, and th e n u rse s' h om eit becom es a p p a re n t th a t in general th e se a re ho sp ital re la te d v ariables a n a , th e re fo re , som e a tte m p t to re d e e n x th e situ a tio n ap p e ars n eces sary. T h e personal reasons a re a also n eeds to b e c o n sid ere d fo r in te r vention. E v id en ce suggests th a t th e gen eral service and w o rk in g co nditions
RESPONDENTS' RECOMMEN-
(d u ty h o u rs, w e ek e n d -w o rk and nig h t-d u ty , as w ell as salary ) has a significant n egative effect on jo b satisfaction. T his p ro b le m ex isted in spite o f th e p rio r reco g n itio n by 65,5% o f stu d e n ts th a t nursing w ould effect th e ir social life. T his is in d ee d a g re a t p ro b le m an d to sug gest an easy so lu tio n w ould c e r tainly be fo o lh a rd y . R o b in so n (1973)3 in d icates th a t by increasing s ta f f r e c r u i t m e n t f u n d a m e n t a l p ro b lem s o f jo b satisfactio n a re not necessarily solv ed so th a t existing co n d itio n s o f a lack o f staff a re p e r p e tu a te d . R e g ard in g salary , 95 ,2 % o f th e re sp o n d e n ts w ere o f th e o p in io n th a t re g iste re d n u rses w ere in a d e q u ately p aid . T his is p e rh a p s an im p o rta n t v ariab le to a g ro u p al read y b e se t w ith p ro b le m s durin g trainin g . T o p u rsu e th e co u rse for a n o th e r tw o y ears a n d th e n to be faced w ith g en erally p o o r w orking co n d itio n s an d an in a d e q u a te salary m ay n o t b e a very en co u rag in g p ro sp e c t fo r th e fu tu re .
A cad em ically th e college p re p a re d m o st o f th e stu d e n ts (6 7 ,6 % ) a d e q u a t e l y f o r i m p l e m e n t i n g th e o ry in to p ractice. In th e p ractical settin g m ost (7 7 ,9 % ) felt th a t they w ere a d e q u a te ly h e lp e d an d co n se qu en tly fo u n d w o rk in g in th e w ards a rew ard in g e x p e rie n c e. H o w ev er, 23,4% o f th e g ro u p felt in a d e qu ately p re p a re d fo r th e w ards and 32 ,5 % sta te d specifically th a t th ey a b a n d o n e d th e ir train in g for reaso n s re la te d to th e college. H e re one w ould q u e stio n th e g en eral cognitive abilities an d a p titu d e of th e a b a n d o n g ro u p . P e rh a p s n u rs ing w as a w ro n g c a re e r choice from th e o u tse t. T h e re fo re , this area n eeds fu rth e r inten siv e in v estig a tio n to d e te rm in e specifically w hich facto rs a re involved. P sychological testin g could assist in p ro v id in g v aluable in fo rm a tio n fo r fu rth e r r e search in to th e d ro p -o u t p h e n o m e non.
T h e a re a o f in te rp e rso n a l re la tions m an ifested itself th ro u g h o u t. T his is im p o rta n t as it m ay well be th a t th e first y e a r stu d e n ts req u ire m ore p e rso n a l su p p o rt an d u n d e r stand in g th a n th e y seem to be re ceiving at p re s e n t, especially as ev i dence suggests th a t th is is a tim e of high stress d u rin g w hich m o st a b a n d o n m e n t occurs. It a p p e a rs th a t this g ro u p is p articu larly sensitive to critical attitu d e s. It m ay be relev an t to co m p are th e a ttitu d e s o f stu d e n ts and re g iste re d nurses. Is it possible th a t re g iste re d n u rses accep t c riti cism m o re read ily th a n stu d e n ts and also th a t m o re su b tle v ariab les m ay be involved w ith th e reg istered gro u p ? Q u e stio n s such as these r e m a i n u n a n s w e r e d a n d n e e d fu rth e r investigation. W hen th e stu d e n ts ex p e rien ced significant p e rso n al difficulties, o r difficulties asso ciated w ith nursing, m ost w ould n o t seek th e assistance o f se n io r nursing p e so n n e l, b u t w ould r a th e r solicit th e assistance o f th e ir p e ers. H e re to o , m o re in tensive re sea rch is necessary to e s tablish th e reaso n s fo r this o ccu r ren ce. Is th e re , p e rh a p s, a lack of id en tity o u tsid e th e ir stu d e n t p eerg roup?
F ro m th e above it is obvious th a t m o re intensive rese arch is n eces sary, in n u m ero u s are a s, to ev alu ate th e re c ru itm e n t and d ro p -o u t p h e n o m e n o n in nursing ed u catio n . W h at this study has in d icated is th a t th e re a re p ro b lem s e n c o u n te re d by stu d e n t nurses w hich n eed to be d e a lt w ith at tw o levels. Firstly, w ithin th e h o spital an d secondly, at a w id er level to im prove th e co n d i tio n s o f service.
CONCLUSION
F ro m th e results o b ta in e d in this survey, it is clear th a t: -th e d ro p -o u t rate o f stu d en t n u rses is high (3 7 ,3 % ) w hich suggests th a t alm ost fo u r o u t of ten stu d e n ts re c ru ite d w ould ab a n d o n th e co urse p articularly to w ard th e en d o f th e first year o f training; -th a t n u m e ro u s variab les w ere involved in influencing th e re s p o n d e n ts' decision to a b a n d o n th e course. A n i m p o r t a n t d e m o g r a p h i c ch aracteristic w as th a t th e m ajo rity o f th e to ta l g ro u p re c ru ite d co m prised o f school-leavers. W h e n the a b a n d o n g ro u p w as c o m p are d w ith th e n o n -a b a n d o n g ro u p reg ard in g p rev io u s w ork e x p e rien ce, no sig nificant differen ce b etw e e n th e tw o g ro u p s w as found.
R eg ard in g th e variab les th a t becam e a p p a re n t in this survey th e follow ing w ere o f im p o rta n ce : -significant dissatisfaction was ex p ressed to w ard s g en eral se r vice an d w orking con d itio n s (salary, h o u rs o f d u ty , w ee k en d a n d nigh t-d u ty );
-a small but significant group fo u n d difficulty in coping with th e academ ic d em an d s o f n u rs ing; -p o o r in te rp e rso n a l relatio n sh ip s a p p e a re d to c o n trib u te g en e rally to w ard s th e decision to ab a n d o n th e co u rse; -lack o f p e rso n a l an d p ro fe ss ional su p p o rt w as exp ressed by th e a b a n d o n g ro u p ; -som e form o f in te rv e n tio n m ay possibly have p re v e n te d a b a n d o n m en t. -th e im p ro v em en t o f th e g en eral w orking/service c o n d itio n s o f th e nursing p ro fessio n ; -an im p ro v e m e n t in th e in te rp e r sonal rela tio n sh ip s a t d ifferen t levels; -m o re p e rso n al an d p ro fessional su p p o rt fo r stu d e n t n u rses; -a counselling service fo r stu d e n t nurses w ith p e rso n al 
RECOMMENDATIONS
